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JOB DESCRIPTION

	JOB TITLE


	Young People & Workforce Manager

	LOCATION
	Stafford

	HOURS
	Full Time (37 hours per week)

	
	

	SALARY

REPORTING TO
	£35,000
Chief Operating Officer

	
	


RESPONSIBLE FOR:  

Programme Manager & Satellite Clubs Manager

We are looking appoint amazing people with values strongly aligned to our own. These values underpin everything we do, and mean being a part of our team will always be a fulfilling experience. Below are the values and behaviours we care about most. If this sounds like you and the people you’d like to work alongside, we’d love to hear from you.

· We are focused: everything we do will help people to be more active. 
· We are relentless and passionate about the importance of sport and physical activity 

· We leave nobody behind: we do not accept that age, sex, disability, ethnicity or income should determine how active you are.

· We constantly work to break barriers of inactivity down, whether that’s through our partnerships or directly with the communities we support.
· We never go it alone, we work to develop collaborations that are capable of sparking change
Job Purpose 
The Young People and Workforce Manager will influence and support local agencies to ensure physical activity features strongly in their decision-making around children’s health, wellbeing & development. They will also drive quality and capacity within the local physical activity and sport workforce 

Main Duties and Responsibilities
1. To establish and maintain effective strategic and operational networks across the Together Active area, including with education, sport and leisure and other statutory agencies that support children and young people.
2. To ensure Together Active is aligned with the wider-systems approach to childhood wellbeing, crime prevention and educational attainment agendas. Identify appropriate opportunities to collaborate with other agencies across the public, voluntary and commercial sectors to support this work.
3. To manage, support and develop the Programme & Satellite Clubs Managers
4. To oversee the delivery of Sport England’s Children and Young People programmes and ensure this work is integrated into Together Active’s broader portfolio of work
5. To support the development of PE and School Sport, including through the effective use of government investment such the Primary PE and School Sport Primium
6. To lead on Together Active’s safeguarding work alongside a second Safeguarding Lead, ensuring the required national standards are met.  To deal with any safeguarding issues as and when they arise, and maintain relationships with statutory bodies and the wider local safeguarding agenda.

7. To manage Together Active’s strategic approach to workforce development, including overseeing the development, implementation and monitoring of the workforce Plan.
General

1. To manage the budgets for each work area, allocating resources as appropriate and monitoring expenditure on an on-going basis.  

2. To monitor and evaluate the implementation and impact of each work area, obtaining KPIs and qualitative / quantitative evidence and reporting to Sport England, the Together Active Board and partners as requested.   

3. To champion equality and diversity in sport and physical activity and to ensure in is embedded in this work.

4. To be responsible for health, safety and welfare of the staff under your control.
This job description is not necessarily an exhaustive list of duties but is intended to reflect the range of duties the post-holder will perform.  The job description will be reviewed regularly and may be changed in the light of experience and in consultation with the post-holder.
PERSON SPECIFICATION 
	
	Essential
	Desirable

	Qualifications
	Maths & English GCSEs (or equivalent) A-C 

	Degree or equivalent in a sport, health, education or related discipline
Designated safeguarding officer qualification 

	Experience
	Significant experience in building and maintaining partnerships and managing relationships at a senior level
Management and development of strategic programmes in relevant fields. 

Demonstrable experience of developing successful strategies 

Previous experience of managing and developing staff
Financial management 

Establishing and managing monitoring and evaluation systems. 


	Developing workforce plans
Sport England reporting

Working within CYP networks (schools, social care, crime prevention) 

Working within health or care networks 



	Knowledge


	A good understanding of the key issues surrounding children’s health and wellbeing agendas, including obesity and mental health 
Policy environment relating to sport, young people and workforce (Towards an Active Nation, Sporting Futures, School Sport & Activity Action Plan) 
Intimate understanding of the local government landscape

Knowledge of current physical activity and sports  initiatives and interventions for CYP such as Active Lives for Children & Young People, School Games, Primary PE and School Sport Premium 
	Participation trends for Staffordshire and Stoke-on-Trent
The principles of behaviour change

The key issues facing the sports and physical activity workforce

	Skills 
	Effective communication and relationship management skills, with the ability to influence and negotiate, and to present to a wide range of audiences.
Effective written communication skills, including report writing
Understanding of the Safeguarding in sport agenda.

Strategic, critical thinking and decision making skills

Management of conflicting priorities and pressures

	An understanding of Sport England’s Active Lives survey 
Ability to develop high quality insight and use this to effectively influence decision making




